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Teaching Philosophy Statement

My teaching philosophy is grounded in the belief that the learning process should be inclusive, flexible and learner-centric in the desired outcomes. My beliefs are centered around my experience as an adult learner, having completed all my college degrees as a working adult. As a teacher, my experience is that adult learners are unique in their “why” and their ability to chase their “why”. Work, time, health, and unforeseen challenges create distance between desire and execution for adult learners (Tuset, 2022). It is important for teachers to keep the learning and learners on the same end goals.

Adult learners have a balance between life’s demand and learning demands. The two can intersect and create mini crisis’s daily if not managed properly. The learning facilitator can impact the learning process by using emotional intelligence to monitor the learning process. Great teachers in my life were able to reach me by understanding my life challenges, while still challenging my ability and having accountability. One of my more recent teachers reached me by sending an email. The email just addressed concerns about my life and participation. In this situation, there was a substantial illness that had a greater impact than I’d realized. The teacher had the emotional intelligence to utilize our previous conversations to reach me in a way that was a reminder of my capability, but also that the door was open and no student would be left behind if they in fact wanted to go on this educational journey.
As a teacher, the role is to ensure the content in a given course is provided in a way that students can learn and retain information to be successful in a given field of study. In addition, teachers should be able to make a reasonable effort with adult learners to provide a path to success. Curriculums must have flexibility to pivot with content delivery methods, while maintaining the needs of learners. Teachers must find as many bridges as possible with students, as learning styles vary by student.
Teachers can create an inclusive and engaging learning environment by implementing Seven Aspects of Reflective Practice (Peters, 2011) . Climate building requires ensuring learners are in a space where questions are seen as learning growth and opportunities for a group of learners to be better collectively.
My teaching technique is based leading with lecture, demonstration and using simulations when possible (Brockett, 2015). In my teaching career, adult learning has been most successful with behavioral modeling as a key component. Tailoring the learning plan for the learners worked best. One of my most recent learners retired and had not taken any formal learning classes in over 40 years. Initially, there was frustration as a facilitator as this learner wasn’t keeping up and was slowing class progress. To increase accountability in the workgroup, we implemented group discussions and learning contracts. Allowing the learning group to have accountability amongst itself was key to creating buy-in among the entire group.
Assessing student learning and teaching effectiveness will not always reflect in outcomes. A very good teacher delivering a great message needs a willing receiver of content. Asking for formative feedback from learners (Koch, 2023) , compiling the feedback, and choosing an item to implement each learning session is a teaching goal in my career. My experience has shown that listening to the learner is crucial to being a good facilitator, even without formal training. Feedback is a gift that learners provide teachers to provide two way learning and reflection.
As a teacher, my goal is to ensure learning is alive in its content and reception. Understanding the demands of adult learners is important in selecting content delivery and focus. Being a successful teacher requires being able to pivot content delivery to suit the needs of the audience. Inclusivity in the learning space enriches the learning experience , while leaving spaces for techniques such as lecture and simulation. Being willing to listen and solicit feedback with a clear plan for implementation gives the teacher learning opportunities , while ensuring the learning environment grows for present and future learners.
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